Illegal Immigrants are the Problem, American Employers Are Part of the Solution.

American employers are the engine that keeps our economy thriving.  American employers willingly comply with employment laws ranging from taxes to workplace safety, and it is the rare exception that requires enforcement by government agencies. 
The Department of Homeland Security is a law enforcement agency with a mission to track down terrorists and secure the border and does so from an adversarial position.  Clearly this agency has decided that American employers are the enemy when it comes to immigration law and the hiring of a legal workforce.  Stewart Baker, DHS Assistant Secretary for Policy, has published an on-line article that takes aim at the Society for Human Resource Management (SHRM) that supports making permanent and mandatory a workable employment verification system.  The Assistant Secretary for Policy at DHS has decided American employers are the enemy rather than work with one of the few employer groups that has chosen to constructively engage in how a verification system should be designed. 
Baker asserts “…SHRM proposes to turn immigration enforcement over to an agency that has no immigration enforcement mission.”  The Assistant Secretary for Policy has not taken the time to understand either current law or the legislation I have introduced, H.R. 5515, the New Employee Verification Act”, which SHRM supports.  My legislation would continue the partnership that exists today between DHS and the Social Security Administration.  If he had read my bill, or even a one-page description of the bill, he would know that under my bill, his agency would continue to have responsibility over the verification of those legal immigrants with work visas and green cards.  The Social Security Administration under current law and under my bill continues to have the only database and sole responsibility to verify the citizenship, and therefore the work authorization, of American citizens.  Again, let me repeat that, current law gives this responsibility regarding American citizens to SSA, not to DHS.  
The vast majority of American employers want to hire legal workers.  With 7.6 million employers in America, we must work in partnership with employers for compliance with immigration law, the government cannot simply “enforce” our way out of the problem.  In the meatpacking industry use of the E-Verify program has been widespread.  Yet due to flaws in the E-Verify program, we have seen massive raids on the very businesses that used it to clear their workforce.  This shows that the E-Verify system needs to be improved.
The E-Verify system needs to have adequate funding behind it so that more broken promises and inadequate systems do not doom it to failure.  The E-Verify system is a partnership between Social Security and DHS.  Yet twice in recent memory, the DHS has not paid SSA for the work done on this program.  I have been working to ensure that both halves of this program get the funding necessary to make it work.  I will continue my efforts to ensure that SSA is not hamstrung by this additional workload because DHS won’t pay its bills.  I am the senior Republican on the Social Security Subcommittee and I will not allow the SSA to be overrun without the resources to do this vital job.  We must stop the drain on the Social Security Trust Fund. 
My legislation, H.R.5515, would build off of the successes of the E-Verify program and address shortcomings in E-Verify that clearly need to be fixed.  The Department of Homeland Security apparently can’t recognize an ally when they see one.  American employers and I stand ready to make sure that a legal workforce is in place whenever the DHS decides to join us.   
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